
COMMON INTERVIEW QUESTIONS 
 

 
1. Tell me about yourself. 

2. Why did you leave your last position? 

3. Why do you believe you are qualified for this position? 

4. What are your strengths? 
5. What is a weakness of yours? 

6. Do you take initiative? 

7. How do you deal with pressure? 

8. What did you like most about your previous job? 

9. What did you like least about your previous job? 

10. What would your previous supervisor say about you? 

11. What are your salary expectations? 
12. Do you have any questions? 

13. Are you ambitious? 

14. What is the last book you read? Or, movie you saw? Or, trade journal you read? 

15. What do you see yourself doing five years from now? 

16. Why have you changed jobs so frequently? 

17. How many people have you supervised? 

18. Describe the major accomplishments of your last position. 

19. Will you be able to travel and if so, how much? 
20. Tell me about a stressful situation you faced and how you handled it.  

21. Tell me about a time when you had to be extremely resourceful.  

22. Tell me about a project you completed as part of a team.  

23. Tell me about a time when you solved a problem creatively.  

24. Tell me about a time when you faced conflict and how you dealt with it.  

25. What is the most challenging situation you have ever faced?  

26. Tell me about a time when you held a leadership role.  
27. Tell me about a time when you regretted a decision you made.  

28. Tell me about one of your failures.  

29. Describe a project you were particularly proud of accomplishing and tell me why.  

30. Tell me about a mistake you made and how you handled it.  

31. Tell me about a time when you were faced with an angry customer/colleague/vendor, and how you 

responded to the situation.  

32. Tell me about a time when you were faced with a great deal of pressure. 
 
 
 



 
QUESTIONS YOU CAN ASK 

 
1. Is this a newly created position? If yes, ask why.  

2. What do you see as the most important long range goals for this new position?  

3. What key challenges or priorities must be addressed in the first 30, 60, or 90 days?  

4. What is the most urgent part of the job?  

5. What is the most difficult part of the job?  

6. What are the expectations of the supervisor?  
7. What is the management style of the company as a whole?  

8. What are the most important qualities of the person you will hire for this position?  

9. How would I be measured in this position?  

10. Will I receive any orientation or training?  

11. When will you be making your decision to fill this job?  

12. How would you describe the ideal candidate for this job?  

13. What would you like to see the new hire accomplish during the first six months on this job?  
14. Describe the type of person who does best in your company or your department.  

15. What is it that you need this person to do, right now, to make a contribution?  

16. Tell me more about how my work or role here would fit into the whole picture.   

 

 


