
     

THE HOLIDAY WINDOW OF OPPORTUNITY   
 
 
“Tis the season to be jolly”… to celebrate with family and friends… to get your shopping 
done… to get your cards out on time… and to put your job search on hold!  “Why not?” 
asks the average candidate.  After all, the common belief is that if you don’t land a job 
before Thanksgiving, you might as well abandon the job search until January.  
Everyone knows that nothing happens during the holidays – right?  Not so!  
 
We’re sure that many of you have heard versions of the above from candidates and may 
have grudgingly agreed with them.  But, contrary to popular belief, the six-week window 
between Thanksgiving and New Year’s can be the best time to conduct a search.   
 
Consider these factors: 
 
COMPETITION DECREASES – this happens for two reasons:  One, the passive job-seeker 
(the person who is already employed, but is perennially looking) typically stops 
campaigning during this window because s/he finds that there just isn’t enough time to get 
everything done and job search isn’t really a top priority.  Two, all of the job seekers who 
believe in the holiday slow-down myth will, typically, reduce their efforts and plan on 
getting “started” again after the holidays.  (This may, in fact, be a way to justify spending 
more time on relatively more pleasant tasks such as shopping, planning, cleaning and 
decorating). 
 
BUSINESS TRAVEL SLOWS DOWN – more decision-makers are available for information 
meetings and interviews and they may try to finalize any hiring in process. 
 
BUDGETS – depending on the fiscal arrangement of the company, there are many ways to 
look at this factor.  In some cases, positions not filled by year-end could be lost to future 
budget cuts (use it or lose it).  Also, many companies run their fiscal year concurrent with 
the calendar year, so first quarter hiring approvals made during the fall budgetary season 
are now being actively recruited. 
 
RECEPTIVITY – Networking is normally easier as there are many more opportunities for 
the savvy job seeker to make contacts and attend holiday functions.  Holidays tend to slow 
the pace of many offices, making them more relaxed.  People may be more receptive to a 
visit from a former colleague or someone referred by a friend.  It is also true that, with the 
proper introductions, hiring managers and executives will often spend more time with the 
active candidate and solidify selections with start dates beginning in the first quarter. 
 



     

 JOB SEARCH TACTICS 
 
1. Try to be visible.  Attend network meetings, business functions and make sure to visit 

with your career contact network members.  Be cordial and avoid applying any 
pressure.  Avoid turning casual conversations at a party into interviews.  You are more 
likely to offend people than impress them.  Your job search is a priority to you, but not 
to anyone else. 

 
2. Send holiday cards to friends and network contacts, both in and out of town, to let them 

know of your activity. 
 
3. If a family gathering is planned in an out-of-town location, go early and network.  If 

traveling by commercial means, carry some resumes and/or contact business cards.   
 
4. Contact or send network letters to people in your areas of interest who were promoted 

at year-end, with the thought that they may be hiring in January-February of the next 
year. 

 
5. Many clubs, organizations and professional associations have holiday events, but 

shoptalk generally still continues.  If you’re not a member, ask to be invited as a guest.  
This is a good time to meet people who normally don’t attend regularly scheduled 
events. 

 
6. The year-end conversations at parties can be very productive since new projects, 

planned expansions or any current or anticipated openings may be revealed and 
contact names can be collected.  Company parties also provide an opportunity to meet 
clients and vendors of the company giving the party.  You may find many people you 
chat with at the event interested in the industry knowledge you possess and vice versa. 

 
7. Re-send resumes or broadcast letters.  Because recruiters normally reduce their travel, 

they have more time to read/review your inquiries.  Managers who weren’t available 
suddenly are. 

 
8. Many companies experiencing good results are written about at year-end.  Make new 

contacts with growth firms.  Build your network for January visits. 
 
9. Re-contact the state job service and review their employer list of positions. 
 
10. If you are still not busy enough, volunteer your talents part-time with a children’s group 

or other worthy cause as part of the holiday spirit. 
 
Remember, it is important to keep yourself ready during the holidays.  Securing a position 
is a 40+ hour-a-week activity and luck always favors the prepared.  Enjoy the holidays and 
look forward to a new year and a new job!  Not only is this a joyous season, but it can also 
be the season for career success. 
 



     

 GIFTS FOR JOB SEEKERS TO GIVE TO THEMSELVES 
 
 
TIME:  Remember that finding a job is a job.  Managing your time wisely and staying organized can 
give you more control in the job search process.  It is recommended that job seekers allocate at 
least 20 hours a week towards finding a new position.  Block out a period of time each day to 
devote to job search activities. 
 
A PERSONAL MAKEOVER:  Do you have that professional look?  Within eight seconds of first 
meeting you, people make assumptions about your economic and educational level, 
trustworthiness and success.  This is all based on your appearance.  Why not include yourself on 
your holiday gift-giving list?  Perhaps it’s time to purchase a new suit, etc. so you can dress for 
success. 
 
GOOD BOOKS:  There are many informative and inspirational books to help those in career 
transition.  Following are some National bestsellers: 
 
What Color is Your Parachute by Richard Bolles 
The Go-Giver by Bob Burg and John David Mann 
Never Eat Alone by Keith Ferrazzi 
QBQ-The Question Behind the Question by John G. Miller 
 
CONNECTING WITH OTHERS:  The holiday season is a great time to meet new acquaintances and to 
expand your network of friends.  As you attend holiday gatherings, mention to those you meet that 
you’re on a job search.  Put your 30-second commercial into practice.  You never know, the person 
you meet at that holiday party just may lead you to your next job! 
 
 
 
 

                                                                      
 
 
 
 
 



     

IMPLEMENT SOME OR ALL OF THE FOLLOWING STRESS BUSTERS to help you manage stress during 
the holiday season and throughout your career: 
 

 Laughter  Listening to Music 
 Affection/Love/ Hugs  Meditating/Quiet Time 
 Supportive Relationships  Visualization/Imagery Techniques 
 Exercise/Dancing/Yoga  Deep Breathing 
 Having Fun  Proper Nutrition 
 Connecting With People  Positive Self-Talk 
 Keeping a Journal  Positive Thoughts/Affirmations 
 Rest and Relaxation  Taking a Nature Walk 
 Reading an Inspirational Passage  Attitude of Gratitude 
 Expressing Your Creativity 

 
 Volunteering to Help Others 

 
 
Ø Write down 10 things you enjoy and commit to doing at least 2 of them. 
 
Ø Establish an attitude of gratitude by writing down 10 things that you are grateful 

for.  Do this everyday to get into the habit of focusing on the positive aspects of 
your life. 

 
Ø Keep a journal to determine what causes you stress and what brings you joy.  

Jot down your feelings and note how you feel throughout the day.  Pay particular 
attention to stressful events that occur and accentuate the positive. 

 
 

 
 
 
 
 

From Job Search 101 
 

 
Have a wonderful holiday season  

and enjoy your family and friends. 
  

 


